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1. Name of the person interviewed, company, and their position.
The growth and development of information technology (IT) have opened up numerous career opportunities for individuals interested in the field, despite its on and off trends in terms of money, glamor, and the potential for career development. In an interview with Dr. Steven Lindner, executive partner at The WorkPlace Group., a recruitment and out-sourcing solutions firm that specializes in the end-to-end college recruitment process, numerous factors were discussed, including the development and viability of the IT profession and job security for IT professionals in the face of the rapid growth in the application of bots (van den Heuvel & Tamburri, 2020).. 
1. What is their advice to you as a student entering the field of IT?
Generally, beginning a career in any field can be hugely daunting due to the numerous challenges within the professional environment, most of which students are unaware of or generally overlook. In the interview, the interviewee provided numerous career advice that will help shape my move into the IT professional field and may be useful for the next generation of tech professionals. The first thing that interviewee pointed out is to develop the will to “get your hands dirty” to get as much hands-on experience as possible. Most employers look for some level of experience in job applicants, even at the entry-level, meaning that having a level of experience is vital (Klochkov et al., 2017). Additionally, the interviewee pointed out the need for students to get professional certification immediately after graduation. Seeking professional certification, including in basic CompTIA and Basic Microsoft IT Certification, significantly demonstrate proficiency in the field. Finally, the interviewee mentioned having an upbeat personality as a fundamental requirement that facilitates smooth transitioning into the field and adopting company culture (Klochkov et al., 2017).
1. What would they do differently to prepare for a career in this field?
One area that the interviewee mentioned that they wish they did differently is establishing a strong foundation for their professional career. The ever-changing trends in the field of IT often mislead professionals within the field. Most of them tend to concentrate on cutting-edge innovations, completely forgetting about the basics (Klochkov et al., 2017). Therefore, if given the opportunity, the interviewee would focus more on computer science fundamentals, as a student or an entry-level employee, as the starting point for growing their careers. He mentioned that despite the advances in technology, solving most problems within the field follows the fundamental thinking process. Therefore, based on this, employers can easily differentiate skilled IT professionals from the mediocre (Klochkov et al., 2017). 
1. What is the thing they like the most and the least about their job?
The thing that the interviewee likes most about a career in IT is its diversity. For decades, the IT profession has been a hub for developing ground-breaking entrepreneurial innovations that have defined the global business environment. Numerous thriving businesses, including Google, Facebook, and Twitter, trace their success back to information technology fundamentals (Rainie, Anderson, & Page, 2017). Additionally, current trends and innovations, including 3D animation SEO, are essential for business development and create fun and happiness within the professional environment. Alternatively, the interviewee mentioned bureaucracy as the least likable feature in their job. As his career developed from the entry-level to his current position at work, the interviewee mentioned the bureaucracies that have developed, baring him from effective implementation of his passion within the profession (Rainie, Anderson, & Page, 2017). 
1. Do you think the Age of AIOps will face off a career in IT?
The development of AI-driven automation in IT (AIOps) has cast significant doubts in professionals about the future of their careers. True to this, the interviewee mentioned that any business that is subject to AI-driven automation faces the threats of AI takeovers. However, he also mentioned that automation in IT might present opportunities for professionals to improve their careers, providing an opportunity for development (van den Heuvel & Tamburri, 2020). 
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